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Huddersfield Students’ Union Accountability Panel 2 Minutes
10am-12pm Tuesday 9th December 2025

	No.
	Item

	1.
	Accountability Panel 2 Minutes 10am-12pm Tuesday 9th December 2025

Attendees:

Students’ Union (SU) Executive Officer Team
Freya Askwith-Martin - SU President (FM)
Irfan Rashid Rather - Education Officer (IR)
Dobby Dey - Equity Officer (DD)
Bethany Murphy - Activities Officer (BM)

Staff
Caroline Devenport - Union Chair (CD)
Hamish Wilkinson – Secretary (HpW)
Millie Avery – Academic Communities Coordinator (MA) 

Panel 
Ellie Johnstone – Student Accountability Panellist (EJ)
Victoria Dodson– Student Accountability Panellist (VD)
Ruby Howarth– Student Accountability Panellist (RH)
Shahid Mayet– Student Accountability Panellist (SM)
Emmanuella Johnson– Student Accountability Panellist (EJ)
Swera Asif – Student Accountability Panellist (SA)
Amara Relf – External SU Officer, Union Affairs and Communications Officer, Leeds University Union. (AR)

Apologies for Absence 
Ahmed Yasser Zeyada– Student Accountability Panellist (AZ)
Holly Pinder– Student Accountability Panellist (HP)
Muhammad Raza– Student Accountability Panellist (MR)
Daisy Targett– Student Accountability Panellist (DT)
Stevey Jagger – Student Accountability Panellist (SJ)
Grace Shaw– Student Accountability Panellist (GS)
Faizan David– Student Accountability Panellist (FD)
Heather Wade – Voice & Representation Manager (HW)
Danny Levick – Head of Student Experience (DL) 



	2.
	Establish Quorum (6 student panellists, plus the external Students’ Union Officer)
Quoracy Established (6 student panellists and the external Students’ Union Officer were present)

The Union Chair introduced the meeting, this included going through how the panel works, any rules that all the participants needed to adhere to, along with an opportunity for people to ask questions before the panel started. 

The Union Chair made clear that each Officer will have 15 minutes with the panel.


	
	Standing Items

	3.


	Activities Officer 
A. Questions from the Panel.
EJ: My question is on Women’s basketball, do you have plans to extend this to other societies?
BM: Participation fund available for any club/society. I recently had conversations with boxing (around female only sessions), but they lack attendance and I want to work around this. Spoke to this society to see if they require additional support. This fund is open to all societies, H-Karts working to improve participation as well. 

RH: As for low engagement societies, how can you support them? 
BM: I have attended different events/training sessions. I have done collaboration posts on social media. I have filmed myself trying out different activities. I keep students updated on activities. I have encouraged low engagement societies to do more reels and posts on social media

SM: How will you bring more societies to the SU Floor?
BM: We have renovated the SU Floor over the summer. We have included a poster board for students to put events and activities up (encourage students to get involved). Students can now book spaces on the SU Floor, (pool tables and sit-down areas). It is to encourage students to put on events on our floor, something that has not happened before. 

VD: As for Spiking awareness, what have you done on this?
BM: We did an event 3 weeks ago on this. I attend pub watch (a local network where pub and licensed premises owners/managers work together with police and local authorities to reduce crime, disorder, and anti-social behaviour). I am trying to get more student clubs/societies to attend pub watch and contribute to the meetings. For Hud Crawl next year (annual bar crawl across Huddersfield during Welcome Week), we will only promote and include pubs and clubs that meet the Best Bar None initiative (a Home Office-backed, industry-supported scheme in the UK that accredits well-run pubs, bars, and clubs to create safer, more vibrant night-time economies through partnership working between businesses, police, and local authorities). 

AR: Is spiking a big issue in Huddersfield and are there safety initiatives around this. Also, around the work on underrepresented groups, what is the type of diversity that you have found involved in activities and how will you improve this?
BM: Spiking awareness came from nights out around September where spiking was reported, and students asked for an event to be put on. We are working with West Yorkshire Police on this. I have RASAC (rape and sexual abuse centre) on the pub watch meeting, along with a drug and alcohol awareness meeting as well. I have informal conversations with students on a regular basis to see how safe they feel around Huddersfield. I am working with the new campus police officer to get a night bus running again. On underrepresented groups in sport, we have issues around getting trans students involved in sporting activities (especially competitive sport). We want to make our website more accessible and make it easier to know what sports are more straightforward to take part in. We will try some things out in January. 

B. Student Questions.
The Union Chair states that no questions have been submitted to the Activities Officer.

C. Panel deliberations. (Activities Officer will leave the session, due to a Subject Review Meeting). 

	
	Positive feedback 

	1
	Thinking well ahead on plans, good work on getting women only gym achieved! 

	2
	[bookmark: _Int_MrIIaAGU]Participated in a number of events this term, well done!

	3
	Huge steps taken on spiking awareness. 

	
	

	
	Things to report back to the next Panel on / suggestions for development

	1
	She should consider ways to get more underrepresented students involved in sport. 

	2
	She should look at getting academic societies more involved in her work.

	3
	Get more feedback from Trans students to make SU Space and website more accessible. 




	4.
	President 
A. Questions from the Panel.
FM Stated prior Questions: Harm Reduction Policy has officially been approved. We are working on communications to students.

SM: My question is on international students, how can they feel supported?
FM: Lots of work done on ensuring international students feel at home at Huddersfield, especially around the immigration paper and funding. We work with student support and the finance office on fees, attendance monitoring etc. University Council is place I can represent international students in this University.

SM: Individual survey feedback from international students would be good, rising fees, a sense of security and future employment for international students is important – what are you doing on this? 
FM: Rising fees is impacting all students; we have had meetings with the Huddersfield MP on local jobs for international students. NUS have been looking at this as well. As for surveys, I will work with our Global Citizens Network on getting this together. The popular global socials event is something we will look at organising in the new year. 

AR: Lots of controversy around NUS this year, how have you engaged with them? What’s your relationship like with the university? 
FM: Huddersfield students do not have many feelings around NUS, so not that much controversy has been felt here at Huddersfield. The Palestine campaign is something we feel we can support; we work with our Freedom For Palestine Society on events. The Relationship with the university is positive. 

AR: What is your relationship like with the West Yorkshire Mayor? 
FM: We attended a Q/A session with the West Yorkshire Mayor recently; we spoke about student travel and making it more affordable (big commuter population at Huddersfield). 

AR: Is there anyone else you would like to reach out to?
FM: No one comes to mind; however, we do have a previous Mayor of Kirklees on the SU Board of Trustees. They are an influential figure in the area. 

SM: As for the objective on fair wages, is this local? 
FM: This is an NUS aim; all job wages should have parity across the country. 

EJ: Other universities have developed women only spaces for study, could this work here? 
FM: This is something that was led by the external officer present here today, who presented this at the NUS conference last month. We talked about women only spaces; Leicester University have a women’s only library space. The library at Huddersfield is keen to make their space better for students and we may take a proposal for a woman only space forward if we feel students want this. 

B. Student Questions.
The Union Chair states that no questions have been submitted to the President

C. Panel deliberations. 
	
	Positive feedback 

	1
	Harm Reduction policy implemented – well done! 

	2
	Worked well with NUS, not many other SU’s work so well with them – excellent work! 

	3
	Connections with the local council is great, impacts students outside of the University.

	
	

	
	Things to report back to the next Panel on / suggestions for development

	1
	Make sure students know what NUS is.

	2
	Support students to understand what politics is and encourage political engagement. 

	3
	She should talk with the library (other university departments) on feasibility of women only spaces.




	5.
	Equity Officer
A. Questions from the Panel.
VD: Could you talk about student media at the SU?
DD: Head of Student Experience is keen to make student media more prominent at university. We would like media students to get involved in a society and utilise course work within it. We have put a paper together on this and will get approved in due course. 

AR: What are the student demographics like at Huddersfield and how do they feedback to you?
DD: We have a large Muslim demographic here at Huddersfield. Many students are political but lack action at times. Some students are proactive on things that need to be worked on. I help manage the networks and they feedback to me. I make myself visible to students.

EJ: What work have you done on getting societies to choose a charity to support?
DD: I have done a significant amount of work to communicate with societies on this. I have reminded everyone who has yet to let me know, that they need to decide on a charity they want to support. The international office has helped push this to global societies. I am speaking to people in person as well. 

RH: Is disability support for students available on the SU website?
DD: I am getting a meeting arranged with our Disabled Student Network on this. I have also been working with disability support as well. Other academics and staff would like to make considerations to take this forward. 

B. Student Questions.
The Union Chair states that no questions have been submitted to the Equity Officer

C. Panel deliberations.

	
	Positive feedback 

	1
	Clear plan for disabled students and providing support for the future. 

	2
	Great introspective approach on things that have gone well or could be improved.

	3
	Great collaboration with people inside and outside the University. 

	
	

	
	Things to report back to the next Panel on / suggestions for development

	1
	Be careful when saying that students don’t care or are not political. 

	2
	Make the effort to reach out to students (away from the SU floor space).

	3
	Disability events (organised by network) should talk about a wider range of disabilities. 




	6.
	Education Officer 
A. Questions from the Panel.
VD: Could you tell me more about the AI steering group?
IR: The University and SU started the group last year, with the main aim being what can the university do to embrace AI. Throughout last year, we have established an AI policy, academics can use a traffic light system on AI usage in their (and their students) work. Staff training was also introduced. AI should be spoken about across the university. 

SM: Room bookings for the library has been poor. Many students use rooms for socialising not study, can steps be taken?
IR: Room booking is an issue; we’ve taken feedback to the university recently on this matter. Feedback has been given to the library, so they can work on the issue you have mentioned. Getting the balance right is important (listening to students, along with communicating limitation). The library will be available for students across the Christmas holiday for more social activities. Students should be aware of room usage and respect it for study only.

AR: What does your course rep system look like?
IR: We have hundreds of course reps across the university, they feed into school reps (these are students who manage all the reps in a particular school). These school reps then get in touch with me and the voice and representation team on feedback, and then we then try to act upon it. I engage mainly with school reps for feedback.  

SM: 1 hour limitation for feedback across all years for course rep meetings arranged by the accounting and finance school is not enough, what can you do about this. 
IR: I will investigate it. 

EJ: ID card scanning is an issue, what can you do on this? Daphne Steel and Harold Wilson are especially challenging for scanning ID Cards.
IR: Students tend to not scan ID cards properly (most students leave their ID card in a wallet or phone case with other cards, and it does not get read properly). Some of the scanners are faulty as well, it has been raised with the university. I’m not sure how long it will take to get fixed. Lecturers do also contact registry with attendance figures as well. 

SM: A QR Scanner for recording attendance would be good? 
IR: A big idea on this was rejected by the university due to cost. A modern system will be looked at in newer buildings.

RH: Resits have been removed, what is the insight on this decision?
IR: UTLC (University, Teaching and Learning Committee) stated that the number of exams has increased, and that students are struggling to attend resit exams. Logistics is also challenging as well. In year resits will be available for students at the end of their course, extenuating circumstances will be considered as well.

RH: What further businesses can be brought onto campus? 
IR: We have investigated this; we would like to keep business interaction online as that is what students want. 

AR: Do you work with academic societies a lot?
IR: I do work with them periodically.  

B. Student Questions.
The Union Chair states that no questions have been submitted to the Education Officer

C. Panel deliberations.

	
	Positive feedback 

	1
	[bookmark: _Int_rg87PpgQ]Great awareness of the problems students are facing

	2
	Good job integrating AI into University life

	3
	Good work on current timetabling issues and trying to fix it. 

	
	

	
	Things to report back to the next Panel on / suggestions for development

	1
	Look at closing the gap on room booking issues across campus. 

	2
	Increase visibility and approachability to students. 

	3
	Look at employability initiatives and career fairs (societies and transferable skills). 




	7.
	Panel balancing deliberations
These deliberations include the Union Chair, student panellists and the external officer only.
All Officers will leave room 

The Secretary double checked that all feedback was accurate. 

	8.
	End of Panel
Minutes to be published within two weeks
The next panel will take place on Tuesday 17th February 2026
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